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ZERSWHEICR Attendance at Council Meetings

EERE2024-2026FBEBEHF T RS In 2024-2025, the Council convened four meetings. The

W B AEEERTENT attendance of members is set out in the table below —
EERBKR HESWURE
Council Members No. of Meetings Attended
LK HIE GBS, IP 4
Prof. William LEUNG GBS, JP
MREIREL SBS, JP * 2
Dr Eugene CHAN SBS, JP *

i KEF * 2
Mr Sebastian HUGHES *

XRHAKED 3
Mr Robin EGERTON

EREET 3
Mr Tom FU

2iFE L EMH, 1P 2
Ms Serena LAU MH, JP

Z{mi <+ 4
Ms Rosita LEE

Fe{ it o - il 1
Dr Elaine SHIU *

SEREIM IP 3
Mr Ronald SUM, JP

ZEREDNEEK 4
Director of Legal Aid

TBXRMRT2024F9 B A MAEER o F20245F9 B1HE202553 A31HHfE » KRBHA TERRW °
* These Members joined the Council on 1 September 2024. Two meetings were convened during the period from 1 September 2024

to 31 March 2025.
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ERIEMIRSE 2024 - 2025 £FiR
LEGAL AID SERVICES COUNCIL
ANNUAL REPORT 2024 - 2025

Adoption of Administrative Guidelines on
Promotion of Racial Equality

The Administrative Guidelines on Promotion of Racial
Equality implemented by the Government were revised
in 2019 and aimed to be applied to all Government
Bureaux and Departments as well as related
organisations. These Guidelines provide guidance
to public authorities so that people of Hong Kong,
regardless of their racial background, enjoy equal access
to publicservices. Insupport of the Government’s policy,
the Council has taken practical actions in the delivery of
services to members of the public and translated the
relevant notice as well as the application form of the
Scheme of Provision of Certificate by Counsel into ten
languages other than Chinese and English for people of
linguistically diverse groups. In 2024-2025, the Council
continued to provide interpretation and translation
services on the Scheme upon request and render

support for people of different races.
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Occupational Safety and Health

The Council has maintained a safe and hygienic working
environment for the employees. In 2024, the Council
engaged an accredited Indoor Air Quality Certificate
Issuing Body again to assess the indoor air quality of the
office and was awarded with “Excellent Class” under the
Indoor Air Quality Certification Scheme implemented
by the

Moreover, regular cleansing services were also arranged

Environmental Protection Department.
for the carpet, curtains and fan coil units in the Council
office so that a germ-free and well-protected working
atmosphere was developed for all staff to perform at

their best.

Indoor Air

Excellent |
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Staffing

As atthe end of March 2025, the Secretariat had five staff
members comprising four civil service staff seconded
from the Government and one staff employed by the

Council on contract basis.

Finance Matters

The Council is a Government-funded statutory body.
Subventions received from the Government for
2024-2025amountedto $6.83 million. Total expenditure
of the year was $6.639 million. The remainder will be

carried forward to the next financial year.
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